
 

APPENDIX xi: ICE BREAKERS 

The goal of an ice breaker is to make everyone comfortable to share with the group and to 

demonstrate that we all have unique perspectives with intrinsic value. 

WITH INTRODUCTIONS: 

Ask people to introduce themselves and share: 

o What might we be surprised to know about you? 

o A story about your name i.e. do you have a nickname, who you were named after, etc. 

o What you consider your personal “claim to fame.” 

o The name of someone you consider a leader. 

o What is important to know about you if we’re going to work you. 

o In one sentence, tell us about your most important job responsibility. 

o Provide one word describing how you feel today. 

o Share one of your special talents 

o One of your hobbies 

o The riskiest thing you’ve ever done? 

o The best (or worst) job you’ve ever had? 

o What one object would you want to save if there was a fire in your home? (not including 

family members and pets) 

o What is your favourite little gem in your neighbourhood? 

o If you could take any course in the world, what would it be? 

SEPERATE FROM INTRODUCTIONS: 

o Two Truths and a Lie 

Ask meeting participants to think of two true things about themselves and one lie. Once everyone is 

ready, ask for a volunteer to share their three things and then have the rest of the group guess on 

what is true and what is a lie.  Once the person reveals which is the lie, ask for the next volunteer and 

continue through the group. Depending on how big the group is, you may want to split up in to 

smaller groups of 3 to 5. 

o Creative Stick 

Take a large piece of paper if you have it.  Roll it into a stick like shape.  Ask everyone to look at the 

rolled up piece of paper and imagine it as a real life object.  Then ask for a volunteer to take the paper 

roll and use it as the object they imagined it to be.  Then ask for people to guess what he or she is 

using it as.  Do this with the group 5 or 6 times, depending on the size of the group.  It can be lots of 
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fun and effectively demonstrates that we all see the world with a unique but shared perspective. 

o Give and Gain 

Each person tells one thing that he/she wishes to gain from the meeting and one thing that he/she 

can contribute (give). This can be done verbally, or have participants write two cards, attach the cards 

to their shoulders and walk around the room, meeting people and sharing information. 

o Neighbourhood (or City) Map 

Give everyone a sheet of paper and pencil or pen.  Ask everyone to draw a map of their 

neighbourhood (or city).  Give them two minutes to keep things moving.  If you want, you can ask 

everyone to include where they live, their favourite little gem and any other important landmarks. 

Once everyone is done, ask for a volunteer to share their map with the group.  With a smaller group, 

you can ask everyone to share their maps.  In bigger groups, ask for 4 to 6 volunteers and then put the 

rest of the maps up on a wall or on a table for people to explore for themselves.  After sharing, ask 

people what they noticed to be common among all the maps and what was different. This exercise 

can lead to a discussion about your neighbouhrood boundaries and assets. 

For more information on icebreakers and other community development tools: 

Campus for Communities of the Future  is an online collaborative space where local leaders can 

connect to share real world community building experiences, how-to's, and programs designed to 

inspire transformative and lasting change. www.campusforcommunities.com 

The Community Toolbox is a global resource for free information on essential skills for building 

healthy communities. It offers more than 7,000 pages of practical guidance in creating change and 

improvement. http://ctb.ku.edu 

Tamarack an Institute for Community Engagement develops and supports learning communities that 

help people to collaborate, co-generate knowledge and achieve collective impact on complex 

community issues. www.tamarackcommunity.ca 

SOJO  is a collection of tools and informational resources to inspire and empower you to transform 

your ideas for social change into reality. www.thesojo.net 
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